Elements of a Strong Interview

Questions:

· At least 10 questions for our purposes.

· Questions should have a flow or relationship to each other, so that the interview sounds conversational.

· Questions should have enough meat to evoke a thoughtful answer, yes or no answers, are not acceptable.

· Overall content is important, keep it interesting. 

· A note for the Host, you are allowed to follow up on a particular answer, there is no law about only asking the questions on the script.  Just make sure you get back to the script.

Performance Skills:

· Retain eye contact with the host/guest.

· Only look in the camera when you are specifically speaking to the audience:

Host:  During introduction and wrap-up

Guest:  When introducing your video to the audience

· Posture is important, don’t slouch.

· Speak up and don’t rush.  Being nervous tends to make you rush through what you are saying, take a deep breath and try to relax.

· Pretend you are in a room talking to your friend, forget about the audience.

· A note to the Host, keep one eye on the Stage Manager, so that you do not miss a cue.

Time Factor:

· Your interview should run in total (with video insert) 3-5 minutes.  This seems like a short time, but with all the preparation that goes into our production, this is all we will have time for.  Remember we are doing two interviews a period.

